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ANNUAL REPORT 
Advancing Diversity, Equity, and Inclusion in Gastroenterology 

The American Society for Gastrointestinal Endoscopy (ASGE) recognizes and values the 
importance of embracing diversity, equity, and inclusion. In 2021, the ASGE Governing Board 
approved plans to advance the Society’s DEI efforts. 

What does DEI mean to ASGE?. 

• Diversity: Ensuring that ASGE capitalizes on the benefit differences in race, ethnicity, 
gender, sexual orientation, age, geography, and career stage bring to the advancement of the 
profession, society, and patient care. 

• Equity: Ensuring that processes and programs are impartial, fair, and aim to provide equitable 
outcomes for all gastroenterologists and patients. 

• Inclusion: Ensuring all members feel a sense of belonging and support from ASGE. 

Through society-wide initiatives, the priorities outlined in the plans are to be achieved and analyzed 
annually with updates to the Governing Board. 

 

2025 TOPLINE RESULTS  
 
INITIATIVES AND DEMOGRAPHICS 
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What 2025 Revealed 

Despite a rapidly shifting national landscape surrounding diversity, equity, and inclusion, ASGE has 
remained steadfast in its commitment to advancing these principles as core to our mission, our 
membership, and the patients we serve. with progress reflected across initiatives, membership 
engagement, committee participation, and workforce-pipeline efforts. Five years of data (2021–
2025) show steady consistency across DEI priorities, with some shifts attributable to reporting 
patterns as DEI becomes more integrated into everyday Society work. 

Society-Wide Trends (2021–2025) 

Across the five-year period, DEI indicators remained largely stable. A slight decline in reported 
initiatives likely reflects that many DEI activities are now embedded in standard operations rather 
than submitted as standalone efforts. 

Education 

Education consistently prioritized diverse and inclusive faculty representation as it relates to 
gender for ASGE and DDW programming. Although a new tracking platform was launched to 
improve monitoring, incomplete field setup limited full analysis for 2025. Gender data were 
captured, and international speaker representation was reported, but more comprehensive 
demographic tracking remains a priority for 2026 and beyond. 

Publications 

A DEI disclosure form was added to manuscript submissions, but outcomes data, such as 
completion rates or how authors integrate DEI principles, have not yet been analyzed. This 
presents a key opportunity for improvement. 

Membership 

Collecting member demographic information remains a challenge, particularly for long-standing 
members who historically opted out of reporting. Campaigns such as Count Me In and First Year 
Fellows Incentives helped improve participation and data integrity. Membership reached 17,422 
members across 116 countries in 2025, with an average growth rate of 4% since 2021, partly due 
to increased engagement to Advanced Practice Providers (APPs) and group memberships. 

Committees 

Committee interest and engagement remains strong, with 307 applications and 533 appointments 
in 2025. Applications increased at an average rate of 10% over five years, and demographic 
diversity improved—driven partly by more members choosing to self-report. Women applicants 
grew significantly, and international representation nearly doubled since the survey began. Two of 
seven committee awards in 2025 were presented to women, reflecting intentional efforts to 
broaden nominee diversity. 
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Future of GI and Pathways 

ASGE’s pathway programs, leadership development efforts, and health equity initiatives, 
especially through the CRC Screening Project Advisory Council, continue to expand exposure, 
mentorship, and support for URiM learners and underserved communities. Many of these 
initiatives are ongoing and foundational to long-term DEI impact. 

Developed to evaluate alignment with ASGE’s DEI priorities, the survey shows that while process 
improvements are still evolving, the Society continues to strengthen and expand DEI integration 
across its initiatives. 
 
Advancing Accountability and Impact 

While ASGE has made meaningful progress and been steadfast in its commitment to DEI, 
important opportunities remain to strengthen and operationalize our DEI efforts across the 
Society. We must continue to increase racial and ethnic diversity within committee membership, 
leadership pathways, and faculty representation to better reflect the communities we serve and 
the future of our field. At the same time, ASGE must deepen its understanding of how emerging 
generations of physicians engage with professional societies and intentionally create environments 
that foster connection, relevance, and a genuine sense of belonging. Advancing this work will 
require more robust and consistent data collection, analysis, and reporting on key metrics that 
inform where progress is being made and where gaps persist. Most importantly, DEI cannot reside 
within a single initiative; it must be embedded as a shared responsibility across every ASGE 
committee, department, and staff function, with clear expectations, accountability, and measurable 
outcomes to ensure sustained, Society-wide progress. 

Industry Support 

Corporate partners who supported DEI activities in 2024 maintained their engagement in 2025, 
reinforcing the shared commitment to broadening access and representation in GI. 
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Advancing ASGE DEI Priorities 
 

  
 

DEI Priority 

Percentage of 
Initiatives 
Addressing Priority 

 
 

Strategies Employed 

  
 
 
Priority 1 

 • Increase diversity in awards and award 
nominations. 

• Enhance coaching mentorship and 
sponsorship of members that are 
underrepresented in medicine. 

• Increase number of volunteer 
appointments for URMs, women and 
LGBTQ+ members. 

• Create opportunities for networking, 
leadership in medicine including women and 
LGBTQ+ members. 

• Increase diversity in educational 
programming and faculty. 

 
 

 
DIVERSITY 

 

 
 

Increase gender, racial and 
ethnic diversity in ASGE's 
Membership, Leadership 
Awards and Nominations, 
or Educational 
Programming with a 
culture of inclusion. 

 
47% 

 
Priority 2 

 • Collaborate with other professional societies 
to enhance the recruitment of diverse 
physicians. 

• Collaborate with other professional 
societies and industry to enhance 
recruitment of diverse individuals to 
medical school. 

• Develop a workforce pathway program 
geared towards recruiting URMs and women 
in GI. 

• Develop resources that promote the 
value of a career in GI to medical students and 
internal medicine residents. 

  
Promote diversity in the 
healthcare workforce 
pipeline. 

 
28% 

 
 
 
 
 

 
EQUITY 

 
 
 
 
 
 
 

 

Priority 3 
 
 
 
 
 
 
 
Promote equity and 
protection in the 
workplace regardless of 
gender, race and ethnicity, 
sexual orientation, 
religion, or disability. 

 
 
 
 
 
 

 
17% 

• Support initiatives at the society level and in the 
practice setting to address sexual harassment 
in the workplace as well as promote 
transparency and accountability. 

• Support policies that ensure physician 
compensation is equitable; based on 
comparable work at each stage of a physician’s 
professional career; not based on 
characteristics of personal identity, including 
gender. 

• Family and medical leave policies as well as 
paid leave policies should be a standard part 
of physicians’ benefit packages, regardless of 
gender. 

• Advocate for research and research funding to 
assess the cause and effect of gender pay 
inequity and barriers to career 
advancement in gastroenterology. 

Priority 4  • Support research and career development of 
GI researchers in health 
disparities. 
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Expand healthcare equity 
and access to GI care. 

 
 
 

 
39% 

• Advocate for public policy that ensures 
access to quality GI care for underserved 
populations, groups with low 
socioeconomic status, URMs and 
LGBTQ+. 

• Support programs and initiatives that 
help eliminate healthcare disparities in 
risk assessment and early detection of GI 
diseases, such as colorectal cancer. 

• Develop and implement programs to 
promote awareness of LGBTQ+ - related 
issues for both LGBTQ+ gastroenterology 
providers and patients. 

 
INCLUSION 

 

 
 
 

Priority 5 
 
 
Expand a culturally 
sensitive and diverse 
healthcare workforce well 
trained to deliver quality 
healthcare that improves 
the health of all patient 
populations. 

 
 
 
 
 

25% 

• Integrate educational programming on 
diversity, inclusion, and equity in ASGE 
educational activities. 

• Support the provision of regular and 
recurring implicit bias training by all 
organizations that employ physicians. 
Organizational policies and procedures 
should be implemented that address 
implicit bias. 

• Develop and support initiatives to 
facilitate anti-bias training in additional 
topics such as Bystander, Upstander and 
Inclusive leadership training. 
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 2025 IN-DEPTH DATA  

 
Participation 

 

 
A total of 36 initiatives were submitted across the Society. The chart above illustrates the primary 
steward responsible for each initiative. The “Other” category reflects initiatives contributed by the CRC 
Screening Project Advisory Council. Thirteen initiatives involved partnerships with ASGE committees or 
external collaborators. The overall number of initiatives appears lower than in past years, which may be 
due to some stewards no longer reporting ongoing activities. 
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Period Initiatives Started or Implemented 

 
In 2025, most initiatives were active throughout the entire year, with the remaining initiatives 
distributed fairly evenly across the quarterly implementation periods. The majority of initiatives 
are classified as ongoing, while only about eleven percent were identified as either one‑time 
efforts or newly launched projects that will continue moving forward. 

 

 
The initiatives continued to engage all key populations, reinforcing efforts to support members’ 
professional development and improve patient care. DEI‑related activities were concentrated 
primarily within the Underrepresented, LGBTQ+, and gender‑focused categories. 
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Modalities and Publications Used to Promote DEI Initiatives 
 

 

 
 

DEI initiatives in 2025 were primarily advanced through courses and conferences, reflecting a 
pattern consistent with the previous year. GIE, its companion journals, and the Practical 
Solutions Newsletter continued to serve as the most frequently used platforms for 
disseminating DEI‑related content. Additional channels, including social media, external 
publications such as Healio Gastroenterology, and various papers, collectively accounted for 
35.71% of all initiatives. 
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 OUTCOMES MEASUREMENT OF DEI INITIATIVES  
Survey participants rated their DEI initiatives an average score of 4 out of 5, with 5 indicating the 
highest level of success in meeting goals and objectives. On average, they assessed the goals of 
their specific DEI initiatives even higher, at 4.6. 

ASGE measured outcomes using several methods, including feedback gathered from events and 
volunteer input. Responses categorized as “Other” noted that some outcomes remained 
undetermined because the initiatives were still in progress or required additional years of 
implementation to fully evaluate their impact. 
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 2025 DEI INITIATIVES            
 

Initiative Description Steward(s) D= Diversity 
E= Equity 
I= Inclusion 

ASGE Quality Course and 
Unit Leader Course 

Faculty for the ASGE Quality and Unit Leader Courses 
are very intentional about noting when content in their 
talks address aspects of diversity, equity or inclusion 
and further will note if no aspects are relevant to the 
particular talk. 

Quality Assurance in 
Endoscopy; Practice 
Operations 

DEI 

Course Planning-Diversity 
and Inclusion 

The MSETC prioritizes inclusion and equity when 
discussing course offerings along with member needs, 
with a focus on serving both advanced endoscopists 
and general gastroenterologists. Historically, there has 
been a heavier emphasis on advanced endoscopists 
and procedures; however, the committee is actively 
working to broaden this focus.    To support 
mentorship and faculty development, the committee 
recommends pairing senior faculty with junior faculty 
when appropriate. The committee maintains a tracking 
spreadsheet to support recommendations for course 
directors and faculty, ensuring thoughtful 
consideration of women, underrepresented minorities, 
and trainees.  As the committee discusses possible 
course directors and faculty with these groups in mind; 
they also discuss back up names that still provide for 
diversity and inclusion. This is something we are 
working on moving forward as not all initial names are 
able to accept invitation to be Course 
Directors/faculty.    MSETC also evaluates which 
programs allow trainees to participate in more 
advanced course offerings with appropriate program 
director support. In addition, the committee continues 
to support the Spanish-language STAR lower EMR 
program to better engage and serve international 
members. 

Medical Simulation 
and Technology 

DEI 

DDW Diversity Awards for 
Gender and Race/Ethnicity 

Research award focused on gastrointestinal diseases in 
underserved/underrepresented populations. Two 
$1,000 awards are given to the first authors for 
abstracts/research relevant to underrepresented 
populations (i.e., women, racial/ethnic minorities, 
LGBTQ community). The Diversity Awards are not 
based on the submitters' gender or ethnicity. 

DDW Annual 
Scientific Program; 
Diversity and 
Inclusion Committee 

DEI 

DDW Diversity Symposia ASGE led the planning with AGA, AASLD and SSAT 
developed  a 90 minute DEI Symposia to present 
current DEI topics with speakers, panel discussion and 
Q&A session.  

Diversity and 
Inclusion; Multi-
society collaboration 
with AGA, AASLD 
and SSAT 

DEI 

DDW Diversity Travel Award Two medical students have the opportunity to attend 
the annual DDW conference and experience the 
conference along with gastroenterologists from around 
the world. Two $2000 travel awards were given to 
medical/osteopathic students underrepresented in 
medicine to cover travel expenses, meals and lodging 
accommodations. Conference registration will be 
arranged. Mentors were assigned to and students were 

Diversity and 
Inclusion 

DEI 
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required to attend the majority of the conference. 

DDW Outreach High School 
Outreach Event 

The ASGE Diversity and Inclusion Committee  created 
a program geared toward recruiting underrepresented 
minorities in medicine for GI. ASGE volunteers during 
Digestive Disease Week (DDW) visited Lincoln High 
School in San Diego, CA. The high school outreach 
program took place on the last day of DDW. The goal 
of this program is to educate about 100 
underrepresented minority students on career 
pathways in GI, provide general education in 
gastroenterology and endoscopy, and a hands-on 
experience. 

Diversity and 
Inclusion 

DEI 

DEI Whitepaper Series D and I Committee along with some members of 
Membership and Women's Committees did a DEI 
whitepaper series  covering implicit bias, 
underrepresented minorities in medicine, women in 
medicine and LGBTQ in medicine and 
gastroenterology. 

Diversity and 
Inclusion; 
Membership 
Engagement; 
Women's 

DEI 

Elevate Leadership Program 
Retreat 

ASGE's Elevate Leadership Retreat targets early-career 
URiM physicians (1-3 years post-fellowship) with a 
focused weekend program encompassing learning, 
coaching, and networking. It equips participants with 
essential tools for success in GI. This initiative reflects 
ASGE's commitment to supporting URiM physicians, 
contributing to improved patient care and innovation 
through diversity.   

Diversity and 
Inclusion 

DEI 

Enhance ASGE staff's cultural 
and DEI Awareness while 
cultivating a supportive 
workplace culture. By doing 
so, we will empower staff to 
harness and capitalize on 
their diverse perspectives, 
ensuring that every unique 
idea is valued and integrated 
into our collective success 
more effectively. 

Ensure that ASGE maintains inclusive hiring practices 
which include consistent anti-bias auditing of position 
descriptions, interview questions and compensation 
guidelines. Post open positions on specialized and 
inclusive job boards and provide candidates with a 
diverse interview panel resulting in multi-lens 
assessments.  Enhance awareness through ongoing 
learning opportunities on anti-bias, culture and allyship 
topics.  Cultivate a culture of belonging through 
transparent leadership and effective and open 
communication.   Harness diversity of thought by 
intentionally creating a safe environment for sharing 
ideas and suggestions to drive innovation.  

Human Resources DEI 

Healio and Gastroenterology 
Publication ASGE DEI Series 

ASGE’s Diversity and Inclusion Committee maintains 
an ongoing partnership with Healio Gastroenterology 
for a Diversity, Equity, and Inclusion (DEI) video series, 
which commenced in September 2022. Through this 
collaboration, video articles have been created 
throughout the year on diversity, equity, and/or 
inclusion topics. 

Diversity and 
Inclusion; Healio 
Gastroenterology 
Publication 

DEI 

Increase gender, racial and 
ethnic diversity in ASGE’s 
membership and leadership - 
within a culture of inclusion. 

Recording data on active committee membership and 
on the applicants for 2026 appointments to 
committees 

Governing Board; 
Committees 

DEI 
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Latin Medical Students 
Association Bioskills 
Workshop 

Several local members of the ASGE's Diversity and 
Inclusion Committee conducted a hands-on workshop 
at the LMSA National Conference in Chicago, Illinois. 
Two clinical workshop sessions were held, titled 
Introduction to Endoscopy, each attended by 
approximately 100 medical students. 

Diversity and 
Inclusion 

DEI 

Latin Medical Students 
Association Bioskills 
Workshop 

Several members of the ASGE's Diversity and Inclusion 
Committee conducted a hands-on workshop for 
medical students at the Association of American Indian 
Physicians Annual Meeting National Conference in 
Seattle, Washington. a clinical workshop session was 
held, titled Introduction to Endoscopy, which was 
attended by 30  medical students. 

Diversity and 
Inclusion 

DEI 

Quality Measures in the 
Delivery of Equitable 
Endoscopic Care to 
Traditionally Underserved 
Patients in the United States 

Recognizing that quality of care is highly variable and 
influenced by myriad patient-related factors, including 
race, ethnicity, socioeconomic status, education, sexual 
orientation, gender identity, geography, and physical 
ability, among others, ASGE has developed quality 
measures to guide endoscopists and units toward 
maximizing the equitable delivery of high-quality 
endoscopic care to all patients. These measures are 
not comprehensive or intended to reflect minimum 
performance standards but rather represent an initial 
framework for quality improvement efforts aiming to 
dismantle the most important disparities that some 
populations are likely to face when seeking and 
receiving endoscopic care. 

Quality Assurance in 
Endoscopy; Diversity 
and Inclusion; 
Recognized experts 
in the field 

DEI 

Webinar: ASGE Roadmap to 
Gastroenterology Series: 
Non-Traditional Pathways to 
GI Fellowship 

Designed for medical students or residents aspiring to 
pursue a career in gastroenterology. Not all paths to a 
GI fellowship are the same, and this webinar is 
designed to explore alternative routes to achieving a 
successful match. Experts shared insights, strategies, 
and real-world experiences on navigating the GI 
fellowship process through non-traditional pathways.   

Diversity and 
Inclusion 

DEI 

Webinar: Internal Medicine 
Interest Group (IMIG): 
Applying to GI 
Fellowship/Jobs for 
LGBTQI+ Applicants 

Hosted by Rainbows in Gastro and supported by the 
ASGE Diversity and Inclusion Committee, this 
conversation is moderated by Drs. Hayley Rogers and 
Nikki Duong, physicians and advocates for equity in GI 
for the LGBTQI+ community. This webinar offers 
invaluable guidance on the application and interview 
process for LGBTQI+ medical students, residents, and 
fellows interested in pursuing a career in 
Gastroenterology and Hepatology, as well as the allies 
who mentor and advocate for them. Panelists will 
share personal insights on navigating the fellowship 
application and interview process while addressing the 
unique challenges and opportunities that come with 
being a sexual and gender minority in medicine. The 
webinar includes a dynamic Q&A session, allowing 
open dialogue around mentorship, representation, and 
creating inclusive clinical and academic environments. 

Diversity and 
Inclusion 

DEI 

Gender and geographical 
faculty/author diversity  

ASGE actively seeks to expand the diversity of it 
educational faculty and authors and recruiting 
individuals from underrepresented groups, to include 
gender, career stage, and geography.  

Education Council; 
All Committees and 
SIGs 

DI 

A series of joint clinical 
practice guidelines with 
ESGE 

Current multi-society guideline being developed on 
endoscopic treatment for the management of 
complications post bariatric surgery. 

Standards of 
Practice; European 
Society for 
Gastrointestinal 
Endoscopy (ESGE) 

E 
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ASGE CRC Screening Project 
Georgia Advocacy Program 

ASGE continued its ongoing advocacy efforts to 
encourage lawmakers in Georgia to budget $916,000 
for a Georgia Department of Community Health 
project to screen 1,500 uninsured patients in the state 
who are 45 to 64 years old for CRC (and having those 
with abnormal results get a completion colonoscopy) 
using ASGE’s CRC Screening Project in Georgia as a 
model. ASGE’s efforts have included meetings with key 
legislators (e.g., committee chairs), circulating “Dear 
Colleague Sign-On” letter to legislators (to generate 
support for the budget request), hosting a state CRC 
screening summit for legislators and other 
stakeholders, developing a video and generating 
support from other advocacy organizations (e.g., 
Georgia CRC Roundtable, Georgia CORE, Fight CRC).  

 
ASGE CRC Screening 
Project Advisory 
Council 

E 

ASGE CRC Screening Project 
Georgia Video   

ASGE produced a video that promotes its CRC 
Screening Project in Georgia. The video was used to 
encourage lawmakers in the state to support a Georgia 
Department of Health budget request for a 
demonstration project to screen uninsured people for 
CRC using the ASGE project as a model. The video 
features Community Health Care Systems, an FQHC 
that is screening uninsured patients in east-central 
Georgia using a stool-based DNA test as part of the 
ASGE project. ASGE promoted the video with a press 
release that was distributed to legislators, the media 
and other key stakeholders. ASGE also promoted the 
video on social media and posted it on the ASGE CRC 
Screening Project web page. 

 
ASGE CRC 
Screening Project 
Advisory Council 

E 

ASGE CRC Screening Project 
Maryland Advocacy Program 

ASGE advocated for lawmakers in Maryland to ensure 
the availability of state Cigarette Restitution Fund 
Program (CRFP) funds for counties and the City of 
Baltimore to provide CRC screening and follow-up care 
for uninsured patients through 2026. ASGE submitted 
testimony and hosted a virtual CRC screening summit 
for lawmakers and other key stakeholders. Despite a 
$3 billion state deficit, nearly $1 million was preserved 
in the FY 2025 budget for cancer prevention, much of 
which is expected to go to CRC care (final allocations 
are pending). ASGE CRC Screening Project Advisory 
Council Chair Jennifer Christie, MD, MASGE, 
supported the effort by serving as the Doctor of the 
Day at the State Capitol in March. ASGE was 
recognized with resolutions and citations in the House 
and Senate and a governor’s proclamation. ASGE 
raised awareness with a press release and social media, 
while Dr. Christie appeared on the state medical 
association’s (MedChi) podcast. ASGE also generated 
support by meeting with the Maryland Cancer 
Collaborative Cancer Screening Workgroup. 

 
ASGE CRC 
Screening Project 
Advisory Council 

E 

ASGE Georgia CRC Screening 
Summit 

A number of key stakeholders participated in the 
Georgia CRC Screening Summit that ASGE hosted at 
Community Health Care Systems’ office in 
Sandersville, GA on August 15. ASGE CRC Screening 
Project Advisory Council Chair Jennifer Christie, MD, 
MASGE, gave an update on ASGE’s CRC Screening 
Project, which is designed increase CRC screening and 
follow-up rates for underserved patients. Key 
legislators participated in the event, including chairs of 
key health and appropriations committees. ASGE 
encouraged lawmakers to approve a budget request to 

 
ASGE CRC 
Screening Project 
Advisory Council 

E 



15 

 

 

screen 1,500 uninsured patients in the state for CRC 
(and any follow-up colonoscopies) in FY 2027. ASGE 
promoted the event on social media.  

ASGE National CRC 
Screening Summit 

ASGE hosted its second National CRC Screening 
Summit on September 4 at the ASGE Institute for 
Training and Technology (the first summit took place in 
2023). The goal of the summit was to increase CRC 
screening and completion colonoscopy rates for 
underserved patients in the US. The event included 
some of the nation’s leading gastroenterologists, allied 
health care professionals and advocacy groups. In 
addition to presentations on the outcomes of ASGE’s 
CRC screening projects in Georgia and Maryland, the 
summit featured talks and panel discussions on quality 
metrics, technology, open access colonoscopy 
programs and blood-based CRC screening tests. 

 
ASGE CRC 
Screening Project 
Advisory Council 

E 

ASGE National CRC 
Screening Summit Journal 
Article  

The ASGE CRC Screening Project Advisory Council 
wrote an article that will be published in an ASGE 
journal in 2026. The article addresses the key 
outcomes of the National CRC Screening Summit that 
ASGE hosted at its office on September 4. The summit 
included some of the nations’ leading 
gastroenterologists, allied health care professionals 
and advocacy efforts. The article addresses the 
“colonoscopy gap,” the key outcomes of ASGE’s 
developmental CRC screening projects and advocacy 
efforts in Georgia and Maryland (to date), the 
feedback/recommendations that ASGE received from 
summit participants and the “playbook” that ASGE is 
developing to increase CRC screening and completion 
colonoscopy rates for uninsured patients across the 
US.  

ASGE CRC 
Screening Project 
Advisory Council 

E 

Clinical practice guideline 
update for endoscopy in 
pregnant and lactating 
women 

SOP is developing an update to the 2012 guideline on 
endoscopy in pregnant and lactating women with 
recommendations related to the safety and efficacy of 
GI endoscopy in this specific patient population. 

Standards of 
Practice 

E 

Compensation Benchmarking 
Platform and Survey 

Survey for Individual US GI Physicians to benchmark 
compensation and benefits through benchmarking 
platform. 

Women's; Diversity 
and Inclusion; 
Practice Operations 

E 

Improving Follow-up of 
Abnormal Stool Tests Used 
for Colorectal Cancer 
Screening 

Stool tests are an essential component of colorectal 
(CRC) screening, yet follow-up colonoscopy rates 
remain suboptimal, resulting in missed opportunities 
for early detection and improved outcomes. The 
current paper reviews the barriers to timely 
colonoscopy, highlights evidence-based interventions, 
and provides actionable recommendations for 
endoscopists, health systems, and policymakers. By 
implementing coordinated strategies, including patient 
navigation, digital tools, and open access colonoscopy, 
healthcare organizations can close critical gaps in the 
CRC screening continuum and decrease CRC incidence 
and mortality.  

Quality Assurance in 
Endoscopy; ASGE 
Colorectal Cancer 
Screening Project 
and recognized 
experts 

E 

Parental Leave White Paper The parental leave white paper is a continuation from Women's E 
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the parental leave position statement. 
Pay Equity White Paper The pay equity white paper is a continuation of the pay 

equity position statement. 
Women's; Multi-
Society 
Collaboration 

E 

Advancing AI in GI 
Networking Reception 

Reception at DDW for AI enthusiasts including fellows 
and AI workshop attendees. 

AI Advisory Council I 

AI Scholars Program The ASGE AI Scholars program provides basic training 
to highly motivated early career gastroenterologists 
and fellows in the application of computational 
methods and machine learning techniques to advance 
the field of gastroenterology and endoscopy and to 
benefit our patients. 

AI Advisory Council I 

APP Angle Series: Case of the 
Month in Practical Solutions 

APP Task Force continues this series in Practical 
Solutions to provide APPs useful tips and resources to 
help APPs in the GI practice. 

Advanced Practice 
Provider (APP) 

I 

Beyond the Scope 
Mentorship Program 
Platform 

The MEC was tasked with revamping the Beyond the 
Scope Mentorship program for 2025 utilizing a new 
platform to gather diverse members as mentors and 
mentees. The program calls mentors and mentees from 
diverse backgrounds and practice settings to 
participate.  

Membership 
Engagement 

I 

GOLD Mentorship Program The 2025 GOLD member was paired with a GOLD 
graduate/alumni based on shared interests, skills and 
individual attributes. 

GOLD Program I 

LEAD Mentorship Program A 2025 LEAD member was paired with a LEAD 
graduate/alumna based on shared interests, skills and 
individual attributes. 

LEAD Program I 

Networking Session and 
Reception at DDW 

ASGE sponsors a networking session at DDW for 
women. 

LEAD Program; 
AWE SIG 

I 
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2025 DDW ASGE Clinical Symposia Speaker Regions 
 

Country 
Percentage 

(Based on 1062 
Speakers) 

United States 56.69% 
Japan 8.57% 
China 5.56% 
Canada 3.77% 
Korea 3.01% 
India 2.35% 
Thailand 2.35% 
Italy 2.26% 
United Kingdom 2.07% 
Brazil 1.79% 
Australia 1.22% 
Netherlands 1.13% 
Mexico 1.04% 
Taiwan 1.04% 
Singapore 0.94% 
Egypt 0.75% 
Germany 0.75% 
Hong Kong 0.56% 
France 0.47% 
Spain 0.47% 
Israel 0.47% 
Turkey 0.38% 
Portugal 0.38% 
Belgium 0.28% 
Argentina 0.28% 
Czechia 0.19% 
Hungary 0.19% 
Saudi Arabia 0.19% 
Colombia 0.19% 
Chile 0.19% 
Ecuador 0.19% 
Pakistan 0.19% 
Peru 0.19% 
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2025 MEMBER AND COMMITTEE DEMOGRAPHICS  
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2025 COMMITTEE APPLICATIONS | APPOINTMENTS DEMOGRAPHICS  
 
Reporting to the Governing Board, the 32 ASGE committees listed below, including the ABE 
Advisory Committee and the GIE Editorial Boards, were active during the 2024–2025 committee 
year. In 2025, ASGE received 307 committee applications and made 533 appointments. Overall 
representation by race, ethnicity, and gender closely mirrored the broader membership 
demographics. 
 
Each year, ASGE continues its intentional efforts to attract a diverse pool of committee nominees. 
In 2025, two of the seven committee awards were presented to women. While committee 
demographics showed a modest increase in diversity, this may partly reflect greater participation in 
demographic self-reporting rather than opting out. Importantly, the 2025 applicant pool itself 
demonstrated a noticeable increase in diversity, marking meaningful progress in ASGE’s DEI 
initiatives. 
 
Please note that these appointment figures do not include Task Force members. 
 
Please note that these appointment data do not include Task Force members or the AI and CRC 
Advisory Councils supported by ASGE. 
ABE Advisory Board 
Advanced Endoscopy 
Advanced Practice Provider 
ARIA (ASGE Recognized Industry 
Associate) Audit 
Awards 
Budget and Finance 
DDW Annual Scientific Program 
DDW Clinical Symposia 
DDW Executive Planning 
DDW Hands-on/Simulation-Based 
Education DDW International Clinical 
Symposia 
DDW Video Plenary and World 
Cup Diversity and Inclusion 
Education Council 
eLearning 
GIE Editorial Board 

Health and Public Policy 
History and Archives 
International 
Medical Simulation and Education Technology 
Member Engagement 
Nominations 
Practice 
Operations 
Publications 
Quality Assurance in 
Endoscopy Reimbursement 
Research 
Standards of Practice 
Technology 
Training 
Women's 
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2021-2025 DEI INITIATIVES DATA TRENDS  
 

Topline Results 
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DEI Initiatives 
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2021-2025 MEMBER AND COMMITTEE DATA TRENDS  

Membership 

 

 

Reasons for Growth 

• Increase in APPs 
• Group Members 
• ASGE engagement across all 

career stages of members 
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Committee Data 
 

 

 
 
 
 

 
 

 

Average Growth Rate: 10% 
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 2021-2025 WHAT WE SAID. WHAT WE DID.  
 

The following is the list of priorities outlined in the Action Plan to Advance Diversity, Equity, and Inclusion in 
Gastroenterology, and the initiatives undertaken to address them during this five-year period. 

2021 – 2025 

Increase diversity and inclusion on the 
ASGE Board, committees, task forces, 

educational programs, awards and 
nominations, and leadership 

programs. 

 
 
 

64 initiatives across five years 

Promote diversity in the GI workforce 
pipeline. 

 
28 initiatives across five years 

Promote equity and protection in the 
workplace regardless of gender, race and 

ethnicity, sexual orientation, religion, or 
disability status. 

 
 

32 initiatives across five years 

Expand healthcare equity and access 
to GI care.  

57 initiatives across five years 

Expand a culturally sensitive as well as 
diverse healthcare workforce that is well 
trained to deliver quality healthcare that 

improves the health of all patient 
populations. 

 
 

52 initiatives across five years 
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Priority One Initiatives – Membership | Leadership | Awards 

 Advancing AI in GI Networking and 
Engagement Reception 

 Agenda to Advance Women in 
Gastroenterology/Endoscopy 

 AI Scholars Program 
 Association of American Indian Physicians 

(AAIP) Annual Meeting Society Support 
 ASGE International Course Endorsement 

Application 
 ASGE Women in Endoscopy SIG Happy Hour: 

Governing Board and Leadership Positions at 
ASGE 

 AWE (ASGE Women in Endoscopy) – 
Increased membership and programming 

 Beyond the Scope (Mentorship Program) 
 Campaign to Increase Female FASGE 

Members 
 Creation of Diversity, Equity, and Inclusion 

Form for GIE Journal Authors 
 DDW Diversity Awards for Gender 

and Race/Ethnicity 
 DDW Joint Diversity Symposium 
 DEI Foundation Campaign 
 DEI Presentation at GI Outlook Conference: 

Keys to Incorporate DEI in your Practice 
 DEI Webpage 
 Demographic Makeup of Committee 

applicants for 2024 
 Development of a CRC Advisory Council for 

CRC Screen Project 
 CRC Screening Project Georgia Video    
 Development of an LGBTQ Subcommittee 
 Development of APP Committee 
 Development of D and I Education Resources 

Subcommittee 
 Diverse Clinical Sessions for DDW 2022 
 Diversity and Inclusion Research Award 
 Elevate Leadership Program Retreat 
 Encouragement of DEI of course directors 

and faculty in all educational programming 
 Endoscopic Training Award 
 Enhance ASGE's staff's cultural and DEI 

awareness 
 Faculty Diversity 
 Faculty Diversity & Opening Slides at 

Educational Events 
 Fellows’ Networking Session 
 Female Physician Speaker Database (Survey) 
 GenderSpeak Course at DDW 
 GESAP 2024: DEI Module 
 Global Spotlight Webinar Series 
 GOLD Mentorship Program 
 GOLD Program Increasing Cohort to 50% 

Female Members 
 Improving Diversity through Committee 

Application Process 

 Improving Quality and Safety in Your 
Endoscopy Unit Course 

 Increase Diversity in Membership, Awards, 
Nominations through Standards of Practice 

 Inclusion of DEI language on the ASGE 
International Endorsement application 

 Inclusion of gender diversity requirement to 
ASGE International Clinical Symposia 
Submission Form 

 Inclusion of the MENA designation in 
racial/ethnicity category across the GI 
member societies. 

 International Joint Planning Sessions for 
DDW 

 International Newsletter - GlobalSCOPE 
 Intersociety Group on Diversity Resources 

Guide 
 LEAD and AWE Women's 

Networking Session and Reception 
at DDW 

 LEAD Mentorship Program 
 LEAD Program 
 LEAD Program Increasing Cohort from 20 to 

30 Participants 
 LGBTQ+ Webinar: on Do's and Don’ts for 

Clinicians Interacting with the LGBTQ+ 
Community 

 LGBTQ+ Webinar: Tips for a Career in the 
Gastroenterology/Hepatology 

 Mentorship Program 
 MSETC-DEI database for potential Course 

Directors/Faculty Selection and course 
planning 

 National Summit CRC Screen Project 
 Practical Solutions Newsletter Dedicated to 

DEI 
 Practical Solutions Newsletter Dedicated to 

Women in Medicine Month 
 SIG Nominations for Vice Chairs 
 The Advocate Interview: Women in Medicine 

2 Part Series 
 The Advocate Interview: DEI in 

Gastroenterology 
 The Advocate Interview: The Importance of 

Diversity in Clinical Trials 
 The Advocate: Perspectives on the LGBTQ 

Community and Medicine 
 Unit Leader Course Presentation: Increasing 

the Diversity and Cultural Competency of 
Your Team 

 Webinar: We all have a scope in this together 
 Women Teaching Women Course: Retooling 

your Clinical Toolbox 
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Priority Two Initiatives - GI Workforce Pipeline 

 Inclusion of gender diversity requirement to 
ASGE International Clinical Symposia 
Submission Form 

 ASGE International Course Endorsement 
Application 

 Course: Improving Quality and Safety in Your 
Endoscopy Unit 

 Creation of Diversity, Equity, and Inclusion 
Form for GIE Journal Authors 

 DDW Experience Travel Award 
 DDW High School Outreach Event 
 DDW Outreach Program at Howard 

University Medical School 
 DEI Foundation Campaign 
 Edward Berk Lecture: Improving Diversity and 

Inclusion in Gastroenterology - The Path 
Ahead 

 Elevate Leadership Program Retreat 
 Endoscopic Training Award 
 Exhibiting at the Student National Medical 

Association (SNMA) Annual Medical 
Education Conference 

Priority Three Initiatives – Workplace 

 ASGE Diversity and Inclusion Research Award 
 ASGE's Agenda to Address Women in 

Gastroenterology/Endoscopy 
 Benchmarking Compensation Survey 
 Course: Improving Quality and Safety in Your 

Endoscopy Unit 
 DEI Foundation Campaign 
 DEI in GI and Hepatology: A Survey of Where 

We Stand Report 
 DEI Presentation at GI Outlook Conference: 

Keys to Incorporate DEI in your Practice 
 Develop LGBTQ Work Group 
 Development of ASGE Position Statement on 

Paternal Leave 
 Development of ASGE Position Statement on 

Pay Equity 
 Diversity and Inclusion Research Award 
 Dobb’s Statement 
 Edward Berk Lecture: Improving Diversity and 

Inclusion in Gastroenterology - The Path 
Ahead 

 Elevate Leadership Program Retreat 
 Enhance ASGE staff's cultural and DEI 

awareness to ensure that they can more 
effectively harness and capitalize on their 
diversity of thought and ideas. 

 Enhance ASGE's staff's Cultural and DEI 
Awareness 

 Enhance ASGE's staff's cultural and DEI 
awareness 

 

 
 Faculty Diversity 
 Female Physician Speaker Database (Survey) 
 GenderSpeak Course at DDW 
 Increase Diversity in Membership, Awards, 

Nominations through Standards of Practice 
 International Newsletter - GlobalSCOPE 
 Pay Equity Position Statement 
 Promote diversity in the healthcare workforce 

pipeline with ESGD guidelines 
 A Series of Joint Clinical Practice Guidelines 

with ESGE 
 SIG Nominations for Vice Chairs 
 Survey on Diversity and Equity in 

Gastroenterology 
 Video Tip: The Importance of Workplace 

Diversity in Practical Solutions 
 Webinar: Internal Medicine Interest Group 

(IMIG): Roadmap to Gastroenterology 
 Webinar: We all have a scope in this together 
 Women Teaching Women Course 
 Workshop: Association of American Indian Physicians Bioskills 

Workshop for Medical Students 
 Workshop: Latin Medical Students 

Association Bioskills Workshop 
 

 
 Faculty Diversity 
 Faculty Diversity & Opening Slides at 

Educational Events 
 GenderSpeak Course at DDW 
 GESAP 2024: DEI Module 
 Healio and Gastroenterology Publication 

ASGE DEI Video Series 
 Intersociety Group on Diversity Resources 

Guide 
 LEAD and AWE Women's 

Networking Session and Reception 
at DDW 

 LGBTQ+ Webinar: on Do's and Don’ts for 
Clinicians Interacting with the LGBTQ+ 
Community 

 LGBTQ+ Webinar: Tips for a Career in the 
Gastroenterology/Hepatology 

 Perspectives on the LGBTQ Community and 
Medicine 

 Survey: Diversity in the Field of 
Gastroenterology: Where Do We Stand? 

 The Advocate Interview: Women in Medicine 
2 Part Series 

 Unit Leader Course Presentation: Increasing 
the Diversity and Cultural Competency of 
Your Team 

 Video Tip: The Importance of Workplace 
Diversity in Practical Solutions 

 Webinar: We all have a scope in this together 
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Priority Four Initiatives – Equity and Access 

 AASLD/ASGE Course Lecture: Disparities in 
Access and Outcomes of Emergent EGD for 
Upper GI Bleeding 

 Advance Public Health and Health Equity 
 Advocate for funding for CDC CRC Screening 

Program 
 AI Summit - Diversity Session on Maximizing 

Equality and Minimizing Bias in AI Algorithms 
- Lessons for GI Endoscopy 

 ASGE International Course Endorsement 
Application 

 AWE – Increased membership and 
programming 

 Colorectal Cancer Screening the Right Test 
for Your Risk Campaign 

 Community Health Centers-GA Site Selection 
 Course: Improving Quality and Safety in Your 

Endoscopy Unit 
 CRC Screening Project Georgia Video 
 Creation of Diversity, Equity, and Inclusion 

Form for GIE Journal Authors 
 DDW Diversity Awards for Gender 

and Race/Ethnicity 
 DEI form for GIE 
 DEI Foundation Campaign 
 DEI in GI and Hepatology: A Survey of Where 

We Stand Report 
 DEI White Paper 
 Develop LGBTQ Work Group 
 Development of Equity and Quality 

Improvement Collaboration Subcommittee 
 Diverse and Equitable Participation in Clinical 

Trials (DEPICT) Act 
 Diversity and Inclusion Research Award 
 Dobb’s Statement 
 Edward Berk Lecture: Improving Diversity and 

Inclusion in Gastroenterology - The Path 
Ahead 

 Expanding access to CRC screening 
 Faculty Diversity 
 Female Physician Speaker Database (Survey) 
 GenderSpeak Course at DDW 
 Georgia Summit CRC Screen Project 
 GESAP 2024: DEI Module 
 Global Spotlight Webinar Series 
 GOLD Program Increasing Cohort to 50% 

Female Members 
 Improving Follow-up of Abnormal Stool 

Tests Used for Colorectal Cancer 
Screening 

 Include surveillance colonoscopy as part of 
the screening continuum 

 

 
 International Newsletter - GlobalSCOPE 
 Intersociety Group on Diversity Resources 

Guide 
 LGBTQ+ Webinar: on Do's and Don’ts for 

Clinicians Interacting with the LGBTQ+ 
Community 

 LGBTQ+ Webinar: Tips for a Career in the 
Gastroenterology/Hepatology 

 Maryland Resolution 
 Maryland Summit on CRC 
 MedChi-Various Sites in Maryland 
 National Summit CRC Screen Project 
 NIH Request for Information: Inviting 

Comments and Suggestions to Advance and 
Strengthen Racial Equity, Diversity, and 
Inclusion in the Biomedical Research 
Workforce and Advance Health Disparities 
and Health Equity Research 

 Pay Equity Position Statement 
 Perspectives on the LGBTQ Community and 

Medicine 
 Post Graduate Course: Endoscopic 

Consideration in Underserved Populations 
 Resolutions in Georgia on CRC Screening and 

Follow-Up Colonoscopy 
 Support Medical Research Funding 
 The Advocate Interview: DEI in 

Gastroenterology 
 The Advocate Interview: The Importance of 

Diversity in Clinical Trials 
 The Advocate Interview: The Role of 

Diversity and Equity in the Patient Experience 
 Three State Level CRC Roundtable Events 
 Thursday Night Lights Webinar: Unconscious 

Bias Management Strategies 
 Unit Leader Course Presentation: Increasing 

the Diversity and Cultural Competency of 
Your Team 

 Value of Colonoscopy Campaign 
 Video Tip: The Importance of Workplace 

Diversity in Practical Solutions 
 Webinar: We all have a scope in this together 
 White paper: Quality measures in the delivery 

of equitable endoscopic care to traditionally 
underserved patients in the United States 

 Women Teaching Women Course: Retooling 
your Clinical Toolbox 
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Priority Five Initiatives – DEI Education and Training 

 AI Summit - Diversity Session on Maximizing 
Equality and Minimizing Bias in AI Algorithms 
- Lessons for GI Endoscopy 

 APP Angle Series – Case of the Month in 
Practical Solutions 

 Article Diversity, Equity, and Inclusion 
Statements 

 ASGE International Course Endorsement 
Application 

 Beyond the Scope (Mentorship Program) 
 Colorectal Cancer Screening the Right Test 

for Your Risk Campaign 
 Contributions to Practical Solutions for 

content recognizing National Recognition 
Months and the whole GI Team 

 Course: Improving Quality and Safety in Your 
Endoscopy Unit 

 Creation of Diversity, Equity, and Inclusion 
Form for GIE Journal Authors 

 DDW Joint Diversity Symposium 
 DEI Foundation Campaign 
 DEI in GI and Hepatology: A Survey of 

Where We Stand Report 
 DEI Presentation at GI Outlook Conference: 

Keys to Incorporate DEI in your Practice 
 DEI Webpage 
 DEI Whitepaper 
 Demographic Makeup of Committee 

Applicants for 2024 
 Develop LGBTQ Work Group 
 Development of D and I Education Resources 

Subcommittee 
 Development of the APP Task Force 
 Diverse International Clinical Sessions for 

DDW 2022 
 Diversity and Inclusion Research Award 
 Dobb’s Statement 
 Encouragement of DEI of course directors 

and faculty in all educational programming 
 Endoscopic Training Award 
 Faculty Diversity 
 Faculty Diversity & Opening Slides at 

Educational Events 
 Gender Speak Workshop Planning at DDW 

2024 
 Global Spotlight Webinar Series 
 GOLD Program Increasing Cohort 
 Healio and Gastroenterology Publication 

ASGE DEI Video Series 

 

 
 Improving Quality and Safety in Your 

Endoscopy Unit Course 
 Inclusion of gender diversity requirement to 

ASGE International Clinical Symposia 
Submission Form 

 International Newsletter - GlobalSCOPE 
 Intersociety Group on Diversity Resources 

Guide 
 LEAD and AWE Women's 

Networking Session and Reception 
at DDW 

 LEAD Program Increasing Cohort from 20 to 
30 Participants 

 LGBTQ+ Webinar: on Do's and Don’ts for 
Clinicians Interacting with the LGBTQ+ 
Community 

 LGBTQ+ Webinar: Tips for a Career in the 
Gastroenterology/Hepatology 

 MSETC-DEI database for potential Course 
Directors/Faculty Selection and course 
planning 

 NIH Request for Information: Inviting 
Comments and Suggestions to Advance and 
Strengthen Racial Equity, Diversity, and 
Inclusion in the Biomedical Research 
Workforce and Advance Health Disparities 
and Health Equity Research 

 Position Statement on Paternal Leave 
 Position Statement on Pay Equity 
 SIG Nominations for Vice Chairs 
 The Advocate Interview: Perspectives on the 

LGBTQ Community and Medicine 
 The Advocate Interview: The Role of 

Diversity and Equity in the Patient 
Experience 

 Thursday Night Lights Webinar: Unconscious 
Bias Management Strategies 

 Unit Leader Course Presentation: Diversity 
presentation on Increasing the Diversity and 
Cultural Competency of Your Team 

 Value of Colonoscopy Campaign 
 Video Tip: The Importance of Workplace 

Diversity in Practical Solutions 
 Webinar: We all have a scope in this together 
 White paper: Quality measures in the 

delivery of equitable endoscopic care to 
traditionally underserved patients in the 
United States 

 Women Teaching Women Course: Retooling 
your Clinical Toolbox 
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